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INTERNAL COMPLAINTS COMMITTEE

POLICY DOCUMENT

In accordance with the Sexual Harassment of Women employees and students at
institutions of higher education (Prevention, Prohibition and Redressal) Act, 2016, The
Madura College (Autonomous), Madurai had constituted an Internal Compliance
Committee, to address any offense or complaint of such a nature leading to any kind of
offence or harassment with strict corrective activities which will be at standard with those
= issued in the Sexual Harassment of Women at employees and students at institutions of
— higher education (Prevention, Prohibition And Redressal) Act, 2016 distributed in the

Gazette of India, Extraordinary, PART Ill-Section IV under the University Grants

Commission, Ministry of Human Resource Development.

Equal treatment of all the stakeholders of the institution requires gender sensitisation and

ensuring an atmosphere that is free from discrimination with special emphasis on

inappropriate behaviour.

Objectives of the ICC
% Prohibition of any act based on gender bias that inhibits scholarly or scholastic

= development.
> Ensuring fair distribution of work and avoiding one sided disposition based on

gender within the working hours.
% Protection of the basic privileges of women.

Roles and Responsibilities:
% Gender Sensitisation programmes to ensure a healthy educational and working

environment.

To create awareness amongst girls and women about their rights.

g
% To regard inappropriate behaviour as an offense and start reformatory activities for
such wrongdoing.
> To act promptly on the complaints received.
/
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o

o protect the person whao s explodted.

Types of Sexual Hnvassment:

b

Any nnwelcome lewd pestures ineluding verbal, non=verbal, or physical direct, for
example, explicitly hued comments, Jokes, letters, telephone calls, email, SMS,
motions, demonstrating erotic entertninment, shocking gazes, physical contact or
attack,  stolking,  sounds, show ol pictures, signs, verbal  or  non-verbal
correspondence which affronts the person's sensibilities and influences her/his
execution.

Entry into particular territories reserved for female workers and understudies, with
the expectation to submit insidiousness and provocation.

Eve teasing, allusions and insults, physical imprisonment without wanting to and
interruption into one's protection,

Act or direct by a man in power which makes an antagonistic situation at the work
environment or scares the individual having a place with the other sex.

Under the compensation type of provocation, a man or expert, ordinarily the
prevalent of the person in question, requests sexual favours for landing or keeping

a position advantage and debilitates to terminate.

Creation of a threatening workplace — An unfriendly workplace emerges when an associate or

chief makes a workplace through a verbal or physical lead that meddles with a colleague’s activity

execution or makes a working environment air which is scary, threatening, hostile or embarrassing

and an assault on close to home nobility. Inappropriate behaviour and misuse harm both,

individual and Organizational Health.

Procedure of Complaint:

>

Punishment:

Y ¥V YV Y Y

Any bothered woman would hold up the objection in composed and would submit
it to the Committee shaped in the organization.

On receiving the complaint, a meeting will be held to address the issue and decide
on the punishment and granting of redress to the victim of such harassment.

In case of not receiving even a single complaint, one meeting of the 1CC per

semester (two in a year) shall be held.

Severe discipline prompling detainment
Heavy Fine

Cancellation of admission

Exemption from examination

Suspension
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MINISTRY OF MUMAN RESOURCE DEVELOPMENT
{University Grants Commission)
NOTIFICATION
New Delhi, the 2nd May, 2016

I nfversity Grants Commission (Prevention, prohibition and redressal of sexual harassment of women
nd students in higher educational institutions) Regulations. 2015

Na FL91-12013(TFGS)—In exercise of the powers conterred by clause (g) ol sub-section {13 of section 26
fihe Unsversity Granes Cammission Act, 1936 (3 of 1956), read with sub-section (1) of Section 20 of the
Coacn e Dliversity Grants Conunission hereby makes the following regulations. namely:-

short titie, Jpp]lczl;on and commencement.—(1) These regulations may be called the University
= Comumission (Prevention, prohibition and redressal of sexuval haassment of women employess
ang students in higher educational 1nstitutions) Regulanons. 2013.

They shall 2pply 1o all higher cducational institutions in India.
They shall come inta force on the date of their publication in the Official Gazete.
In these regolations, unless the context otherwise reguires,-

I befitjons.—)

i woman” means in relation to work place, a wonun of any age wheter employed or not whoe
1 heve been subjecied 1o any act of sexual harassment by the respondent:

fmcans the Sexual Harassment of Women at Warkplace (Prevention, Prohiintion and Redressali A,

th) A
M3 013,

peant s means the location or the land on which @ Higher Bducanonal lostituuon and asoselated

astunenal tacilities fike libraries. laboratories, lecwure halls. residences. halls, toilets, siwdent confies.

avietscimng hidls, stadivms. parking areas, parks-like settings and other amenities like health cenies.

aitccns, Bank counters, et are siuated amd also includes extended campus and covers within s scope

places visted a5 o student of the HED including transportation provided 1or the pirpose of commuiing to

nd fhem the anstiiuton, the locanons outside the insttution on tield wips, mterships, stdy lours.
cacarsions, <hort- term placements, places used lor camps , culiaral festivals, spoits meets and such ot
ity where & peson is paricipating in the capacity of an emplayee o a studem of the HEL

(H




t ‘1)

WSS - mane

o . Il

st means the Usiversuy Grants ¢

ammmssion established under section 4 aof (he University
Grants Comminsaon Acr, 1956 (3 of 1056),

b Tevered rdiaodual™ e persons who have engaged e protected senvity such as filing o sexual
I -or who are closely associated with an individual who has engaged in protected activity

can bean employee or a fellow student or guardian of the offerded person:

. for the purposes of these Regulations
tor called by any other name). intems. volunteers. teacher assistants, research
avastaais, whether emploved or not. including those invelved in ficld studies. projects. short-visits and
.-F\_

11 Temploves” means a person as defined in the Act and also includes
s, -

Executive Authoriny” means the chief exeentive authority of the HEL by whatever name called, w which
the zeneral wéministrauon of the HED is vested. Eor public Tunded mstitnions the Executve Authonty

means the Disciplinany. Authority as indicated in Central Civil Services (Classification. Contral and
Anacaly Rules. 1963 or iis equivalent iles;

v
|

)"

her Educational Tnstitution™ (HET) means a university within the meaning of clause « j) of section 2, a
cee within the mzaning of clause(b) of sub-section (1) of section 12A and an institution deemed to be
2 Umversity under section 3 of the University Grants Comimission Act. 1956 (3 of 1956):

<

i
|

“Internal Complaints Conunittee™ (ICCY means Internal Complaints Commitiee 10 be constituted by an
HET under sub rasulation (1) of regulation 4 of these regulations. Any existing
with the <ame objctive (like the Gender Sensitization Co
(GSCASITD) should be reconstituted as the 1CC:

body already functioning
mmitiee Against Sexual Harassment =

Provided that in the latter case the HEI shall ensore that the constitution of such a Body 1s as required for

ICC under these regulations. Provided further that such a Body shall be bound by the provisions of these
regulations;

11 Tprotected activiny” includes reasonable opposition to 2 practice believed to violate sexual harassment
laws on behall of enesell or others such as participation in sexual harassment proceedines, cooperating
with an ntzmal 1avestigation or allesed sexval harassment practices Or acting as a witness in an —

urestigztion by an ouiside ageney or in litication:

“sexual harassment™ means-

1) TAn unwanted conduct with sexual undertones if it occurs or which is persistent and which demeans,
humiliates or creates a hostile and intimidating environment or is caleulated 1o induce submission by
actuzl or hrealened adverse consequences and includes any ane or more or all of the following
unwelecome acts or behaviour (whether directly or by implication), numely,-

(2} eny unwelcome physical, verbal or non verbal conduct of sexual nature;
(hj demand ar reguest for sexual favours:

(cr making sexually coloured remurks

(dy physical comaci and advances; or

te) showang pornography” :

1) any onc tor more than one or all) of the following circumstances, if it oceurs or is present in

relation or connected with any behaviour that has exphicit or implicit sexual undertones-

fa) tmplied or explicit promise of preferential treatment as guid pro quo for sexual tavours:

th) implicd ar explicu threat of detmmental treatment i the conduct of waork,

) unplied or explicit threat about the present or futwe status of the person concerned:

(] creating an mhimidating offensive or hosnle learming environment,

fc) Tmbatng neatnent likely 1o alfeet the health, safety digmy or physical integnty of the

person concermned;

(%)
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Prounded thar o stgdent who s w (he

vhere gy meident

thiva Party Harassment”

Vicomisabon”

A1 Anv department, arganisation, undertakin

I GAZL T O INDEA BXTRAORDINAR [Pamn 1 Spe a1y

o means o persan duly adimtied and pursting a programme ol stidy cithel throneh regular wode
wendesneluthig <har tery g programmes i a HEL

process ol aking admission i HET camptis. althongh net yet
bl e teated, fav the purposes of ihese regulations. as i studunt of that HEL where any

el hanssment takes place against such student;

et student who is o participant inany of the activities ina HED ather than the HED whicre
Audent 1 enrolled shatl be teated, for the purposes of these regulations. as student ol thal TTET

ol wexual harassment takes place against such student,

efers o4 situation where sexual hardssnent vcears as a result ol an act o

w by any thind party or outsider, who 15 not an employee or a student of tie TEL but a visiton (v

UL i sonie other capacity or for some other purpose arresson;

means any unfavourable treatment meted out (6 a person with an impheit ov exphei

1o ohtn sexual favour:
& means the campus of a HELincluding-

a. establishment, enterprise. institution, office. branch or
ally financed by funds provided

gt which is established, owned. controlled o1 wholly or substanti

directly v mdireetly by the appropriate HETs;

Any sports imstitute. stadium, sports complex or competition or games venue, whether residential or
ol used for franing, sporls or other activities relating thereol in HEE;
ployee or student arising out of or during the course of cmployment or

any place visited hy the em
Executive Authority for undertaking such journey lfor

smdy including timsportation provided by the
study in HETS.
Hesponsibilities of the Higher Educational Institution- (1) Every HET shall -
the spirit of the above definitions in its policy and

of sexual harassment against the employees und the
of the Regulauons:

Wherever required, appropriately subsume
lations on prevention and prohibition
lify its ordinances and rules in consenance with the requircments

srudents, and mod

publicly notify the provisions against sexual harassment and ensuretheir wide dissemination,

Organise Hatning programmes or as the case may be, workshops for the officers. functionaries, faculiy
Lnd siudents, 2s indicated in the SAKSHAM Report (Measures for Ensuring the Safety of Women and
Progrmnmes for Gender Sensitization on Campuses) of the Commission. Lo sensitize’them and ensure
pnowledge and awareness of the rights, entitlemsents and responsibilities enshrined in the Act and
nnder these regulations;
aut decisively agamst all gender based v
recopnising that primarily women employees anc
third gender are volnerable to many forms of sexual harassment and humiliation and

iolence perpetrated against employees and students ol all
| students and some male students and students

explotaption,
pablicly connmit iself ta a zero wlerance policy towards sexual harassment:

veiforce ite commitment to creating ils campus free from discrimination. harassment. retaliation of

serudd mssanh at all levels;

peluding hostile eaviranment harassment

cane weareness ahou what constilutes sexual harassment

aled 'I‘N\[ PO LU harassment:

jnclude in s prospectus and display prominently i conspicuous places or Nonce Boards the penalty
and consequences of sexual harassment and make all sections of the institutional community awae ol
the information on the mechanism put in place for redressal of ¢

( ¢/
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= hatassment. contact details of members of Tnternal Complaints Commitiee . complaints procedure and
—= " . . . . . . ‘ .
soons Any existing body alveady functioning with the same objeetive (like the Gender Sensitization
= Commintee Against Sexual Harassment (GSCASH)) should be veconstituted as the 1CC,
Provided that in the later case the HET shall ensure that the constitution ol such a Body is as required
fon 1CC under these reanlations, Provided further that such a Body shall be bound by the provisions of
) these regulations.,
_ (W miorm emplovees and students of the recourse available o them if they are vielims of sexual
harqissment:
w organise rezular orientation or training programmes for the members of the ICC 10 deal with
L= complainis, steer the process of settlement or conciliation, ete.. with sensitivity:
SR =, N . . . —_—
s k) proactively move 1o curb all forms of harassment of employees and students whether it is from those
m a dominant power or hierarchical relationship within HEls or owing to intimate pariner violence or !
= from peers or from elements outside of the geographical limits of the HELL {
S ) be responsible to bring those guilty of sexual harassment against its employees and students Lo book
and imuate all proceedings as required by Taw and also put in place mechanisms and redressal systems
—_— like the ICC 10 curb and prevent sexual harassment on its campus; —
—— fmi wreat sexual harassment as a misconduct under service rules and initiate action for misconduct 1f the ==
perpetralar 1s an employec; :
{m reat sexual harassment as a violation of the disciplinary rules (leading up Lo rustication and !
—_—— expulsion) if the perpetrator is a student: ——
10) ensure compliance with the provisions of these regulations, including appointment of [CC, withina ———|
period of sixty days from the date of publication of these regulations:
(p monitor the timely submission of reports by the ICC:
{q) prepare an annual status report with details on the number of cases tiled and their disposal and submit
the same o the Coninission.
e — e}
3z Supportive measures.—(1) The rules. regulations or any such other instrument by which 1CC shall
[T [lunction have to be updated and revised from time-to-time, as court judements and other laws and rules will
continue to revise the legal framewark within which the Act is to be implemented.
|
(2) The Executive Authority of the HEls must mandatorily extend full support w see that the
p——— recommendations of the 1ICC are implemented in a imely manner. All possible institutional resources S
must be given to the functioning ol the 1CC, including office and building infrastructure (computers. ;
SN photocopiers, audio-video, equipment, elc.), stalf (typists, counselling and legal services) as, well as a ==
sufficient allocation of financial resources.
r T ——
(3) Vulnerahle groups are particularly prone (o harassment and also find it more difficult to
o L'l)vll'llﬂ;lll'l.‘ Vu!.ruq-uhilily cun- he s.ult?iu]ly compounded by region, cluss, caste. sexual oricntation, | ___.1
minority identity and by being dilferently abled, Enabling commutiees must be sensiive 1o such |
vulnerahilities and special needs :
pecial needs. ==
g (4) Since research students and doctoral candidates are particularly vulnerable the HEls must _,_J
ensure thl the guidelines for ethies for Research Supervision are put in place. 1
All HEIs must conduet a regular and half yearly review of the efficacy and implem \
v/ —
/ e
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0l A Academie Sttt Colleees (now known asHuman - Resource Desclopment Centies
PRDCY and Regronal Centres Tor Capacity Building (RCEBs) must incorporale Sessians o wendo
seentation and vefresher courses. This should he ucross disciphnes, and  prererahly
nxmy the HGE SARSTHAM Report which provides mdicative modules i s regad '

LELIY AT

mmnstreamed
Orentation courses far administrators condoeted in HEIs must have a module cnzenda
eatien and sevual harassment issues, Regular workshops are to be conducted for all sections ol

so HEFT commumiiy

I8 Counselling services must he institutionalised in all HELs and must have well trained full-nme

Soretnse Hors

Mary HEIs having large campuses have a deficil in lighting and are experienced as unsale
places by the mstittional community. Adequate lighting is a necessary aspect of infrastiucture and
mnienance

Adequate and well trained security including a good proportion or halance of women security
i iy necessarv. Security staff must receive gender sensitization training as a part of conditions of

Wimani.

(117 Hids must ensure reliable public transport, especially within large campuses between
detlerent seetions of the HEL hostels. libravies, laboratarics and main buildings, and especiatly those
that do not have good access for day scholars. Lack of safely as well as harassiment is exacerbaie
when employees and students cannot depend on safe public wansport. Reliable transport may be
considered by HEIs fo enable employees and students o work late in libraries, laboratories and Lo

aitend programmes in the evenings.

Residential HETs should accord priarity to construction of woimen’s hastels. Tor the growing
pulation of voung women wishing to access higher education, hostel uccommodation is desirable i
both wrhan and rural areas and at all levels of higher education which provides a modicum of
protection from harassment of all Kinds.

Concern for the salety of women students must not be cited 1o impose discriminatory rules for
wen in the hosiels as compwed to male students. Campus safety policies should not result in
uch 1s over monitoring or policing or curtailing the frecdom of movement, especiully

(13)
WO
securitization,
Cor women employees and students.

(12)  Adequaie health facilitics are equally mandatory for all HEIs. In the case of women this must
include gender sensitive doctors and nurses, as well as the services of a gynaecologist.

(15, The Women's Development Cells in colleges shall be revived and funded 1o be able o cainy
ot e tange ol activities required for gender sensitizationand remain autonomous of the functioning
ot snn sexual harassment committees and ICCs. Al the same time they shall extend their activities to
cender sensitization programimes i consultation with ICCs and help w dissemmare auti-
al

i Jude
el haassiment policies on campuses on a regular basis. The “cultural” space and the “loum

vl
Wil ey

seadenie space’ need to colluborate 1o render these workshops mnovative, cugaging
mechanical
(6 Dostel Wardens, Provosts,  Principals, Vice Chancellors, Legal Officers and - othe

functionaries must be brought within the domain of accountability through amendmentsin the rules o
Orcdinances where necessacy.

4. Grievance redressal mechanism— 1) Every Executive Authority shall conshitute an hiternid

Cgmplains Commitice (ICC) with an inbuill mechanism for pender sensitizanon igamst sexuul harassment.

[he 1CC shall have the illowing composition: -

b
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ta) A Presiding Officer who shall he a woman Taculty member employed at a senior level (hor below "}
Rt a Professor m case of a university, and not below an Assocrate Professor or Reader i case of a —_—
college) atthe educational instituion, nominated by the Executive Authority; '
Provided that in case u senior level woman employee is not available, the Presiding Officer shall
'" be nominated fiom other offices or administrative units of the workplace referred t in sub-section 1
- 2(0):
- Provided further that in case the other offices or admimistrative units of the workplace do not have |
a scnior level woman employee, the Presiding Officer shall be nominated from any other
e workplace of the same cmployer or other department or organization;”
menp— (b) twa Taculty members and two non-teaching employees, preferably committed to the cause of
women or who have had experience in social work or have legal knowledge, nominated by the
P Exccutive Authuorily:
o (€) Three students, if the matter involves students, who shall be enrolled at the undergraduate,
master’s, and research scholar levels respectively, elected  through transparent  democratic
_ procedure;
(d) vne member [rom amongst non-government organisalions or associations committed to the cause
ol women or a person Izmnlml with the issues relating to sexual harassment, nominated by the
Executive Authority.
(2 Al least one-halfl ol the total members of the ICC shall be women.
(3 Persons in senior administrative positions in the HEL such as Vice- Chancellor, Pro Vice-Chancellors,
[ — Rectors, Registrar, Deans. Heads of Departments. ete., shall not be members of 1CCs in order 1o ]
ensure autonomy of their functioning.
I e
4) The term of office of the members of the [CC shall be for a period of three years. HEIs may also
—_— cmploy a system whereby ane —third of the members of the 1CC may change every year. ——
|
— (5) The Member appointed form amongst the non-governmental organizations or associations shall be _—
: paid such fees or allowances for holding the procecdings of the Internal Committee, by the Executive
—_— Authority as may be preseribed. ===
p— (6)  Where the Presiding Officer or any member of the Internal Committee: _—
— (a) contrivenes the provisions of section 16 of the Act; or ——‘
() has been convicted for an offence or an inquiry into an offence under any law for the time
== being in force is pending against him; or
(<) he has been tound guilty i any disciphinary proceedings or- a disciplinary procceding is
— pending aganst him: or - — |
(d) has so abused his position as to render his comtinuance in office prejudicial to the public
[ interest, ——‘
|_ such Presiding Officer or Member, as the case may he, shall be removed from the Committee and the A
vacancy so created or any casual vacaney shall be filled by Iresh nomination in accordance with the b
provisions of this section * E!
5 Responsibilities of Tnternal Complaints Committee (ICC) - The Internal Complaints Committee i
shall ‘.
provide assistance 1l an employee or a student choEa:f t)) file a complaint with the police; '
P ——
; £ St
1
THE MABURSS }




VI aZe e OF INDEA CEXTRAODRIINARY ot L Kpe o
[~ e o dispute rediessal i diaogue o anticipate and addiess e thvouzh s
seonen tlent andenmiming compliimunt’s vights, and minimize e need Tee el
[i—— e il that Tead 1o Turther esertiment, alienation or vislence:
S n 4 oibe ity of e complimant by nol divalging the person’s idenuty, and provide ihe
vorelie! By oway of sanctioned Teave or relaxation off atlendance reguirement or ansier o
ot o supervisar as required during the pendency of thie complaint. or also p uvide
\ s e offende
— D e of wiliesses e not vicgmised or diseriminated agumst while deitling with
amphinrs of sexudl harassment: ind
— ‘ e prelphiton of etalintion or adverse action against a covered individual because the smplovee
rdentis engaged moprotecied activiy.
& The process for making complaiut and conducting Inquivy - The 1CC shall comply with the
—— provedie prescubed inthese: Regalations and the Act. for making a complamt wud, inquiring it the
canpy i seand manner. The HET shall provide all necessary fagilities to the 10Tt candur the
— gy expeditionsls and with requived privacy
— 7 Process of making complaint of sexual haragsment - An aggrieved persan is reguived ta submit g
i e the 1CC within three months from the date of the meident and in case of a senes of
— o s neriod of three months Trom the date ol the last incident.
b D where such complaint cannot be made in writing, the Presiding Otlicer or any Member of the
—— (venal Committec <hall render all veasonable assistance to the person for making the complaint i woling:
= tonle tier thal the 1CC may, for the reasons 1o be accorded in the writing. extend the e himit ol
oo tnee months, tf itis satistied that the circumstances werc such which prevented the peson lrom
—_— iing 2 complamt within the said period.”
anves, Colleagues. Co-students, Psychologist, or any other associate of the victiny iy fiie 1he
T Stuations where the aggricved person is unable to make @ complaint o account ol physical o1
mental i capaciy or deith
—_— A Process of conducting Inquiry- (1) The 1CC shall, upon receipt of the complaint. send one copy of
the corpaint to the respondent within a period of seven days of such receipt
_ D) 1 pen receipt of the copy of the complaint, the respondent shall file his o et Ay 1o the complamnt
slong st e fenof documents, and names and addresses ol witnesses willin a period of wen dins
Dhe gy has 1o be completed within a period of ninety days (tom the reecipt of the ecomplame Fhe
= inquirs repont. with recommendations, if any, has to he submitted within ten days from the compleuon of the
Ui o the Taecuive Authonty of the HEL Copy of the findings or recommendations shall also be served
soals pranties G the complaint
P oo athority of the HET shall act on the recommendations ol the committer within
L e e e reeeipn of the mguiry report, unless an appeal against e fndies is filed within
LLL wolbwad eyt
13) Anappeal g Uie Tindiogs or frecommendations of the 1CC may be hiled by either party betore the
Excoutive Authonty of the HED within g period of thiny days from the date of the reconmiendations,
el 1 the Frecunive Authonty of the HED decilles not toact as per the reconmmiendations of the ICC. then
—— valeall re v - A
a bl record wren scasonm, fon e sane e conveyed o 1CC and both the parnies o e proceedimgs. I
3 1 an " ; o
crc e cthier Tand i decided 1o act as per the iccommendations of the 1CC. then 4 show ciiise nofice.
" answerable within ten l!il'\"». Al be served an the parey agiinst whon action s decrded W be tahen The
Poveouti e Authores of the ETshall proceed only after considering the veply o hieang the ageneved posom

' ) he agpoesed paty may seeh conciliaon mowrgeg 1o settle the matier: Noomouetany sl
L e el as a0 basis of concibation: The HED shullf tate o conetlion process throng
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Jrovided during (he inaguiry, the
Jegulations (1) of repnl

523

T )|

case may be, ance i1 s sonaht The vesolintion of the

conflict w the full satstaction of 1he
Wherever possible i peterred 1o [

e veed party
by prnitive intervennion

(N The wentities of the apavieved party or victiim or (he

Wittiess or the offender shall g e
or keprinthe public domain ¢ specially during the

il public
process of the inguiry.
9. Interim vedvessal-The 11:] niy,

() tanster the complainant or the respondent to- anoather section or department o minimise e

sk

mvalved in contact ar inferaction, if such drecommendation is made by the 1CC:

(b erant leave to the apgricved with full protection of status and benedits for a period up Lo three months:

(€) restrain the respandent from reporting on or evaluating the work or performance or tests or examinations
ol the complainant;

td)

ensure thit offenders are warned 16 keep o dist

ance from the aga
I8 adelinite threat,

arieved, and wherever necessary, if there
resteanm their entey into the campus;
) ke strict measures (o provide a conducive epv

ironment of safety an protection to the complainant
agamst retaliation and vietimisation as

i consequence of making a complaint of sexual harassment.

10. Punishinent and compensation- (1) Anyone found guilty of sexual harassment shal] he punislied in
accordance with the service rules of the

HEL if the offender is an employee.

(21 Where the respondent is a student, depending upon the severity of the offence. the HIE may,-
(@) withhold privileges of he

student such as access w 1he library, auditoria.
transportation, schol

halls of residence,
arships. allowances, and 1denuity card;

(h)  suspend or restrict entry into the campus for a specific period:

(¢)  expel and strife off name from the rolls of the institution. inchudin

2 denial of readmission, 1| the
affence so warrants,

() award reformative punishments like mandatory

counselling and, or, performance of community
NCTVICEeS

() The agorieved person is entitled 10 the payment of compensation, The HIET <h
payment of the compensation recommended by the ICC and
shall be recovered from 1he offender.

all assue divection for
aceepted by the Executive Authority, which

The compensation pavable shall be determined on the basn of-

(@) mental rauma, pam, suffering and distress caused 1o the aggrieved person;

() the loss of carcer opportunity dire to the incident of sexuil harassiment,

() ihe medical expenses incorred by the vieiim for physical, psychiatie teatment;

() ahe income and stats ol the

allesed perpetator ind vietn: and
(c)

the Teasibility of sl payment in lump sum or m imstalnients.

I Action u
and students fyo
have o be made
miaheious or (he

fainst frivolous complaint.—To cnsure (h
Mesexual harassiment do ol aet misnsed
and publicised within
complinint was imade

atthe provisions lor the protechon of employees
v Provisions against fulse or malicious complamts
all HEI T the 1CC concludes that the allegations made were lalse,
Knowing i o be untiue, or Tonged or misleading information has been
complainant shall be Tahle o he punished as per the provisions of sul-
atons 104 the complainant happens t be an employee and as per subsregulation (2)

|




1y

(h)

oMt

PHE GAZLTTE O INDIA  EXTRAORDINAIY g W S
ul e contpbsant agpens o he astudent [Towever, the mere nuadalt s o subsastiae o

Vil Wil st ol 1Dt attact attention aganst (e complamuint, Madicioms st v e
wplosant shill net e esthlished without an mguiry, maccondimee wath the peoceidn
el omdieted Betore any acion is recommended

Consequences of non-compliance.—(1 The Commission shall, in respect of ory imstitune
©or reneated!y Tl o comply with the obligations and dutes Laied ont B the e
i redressal of sexnal harassment of employees and students. take tne or mare b e it

s ier vl ime die natice

il ol declaration of Timess 1o receive grants under seetion 1218 6l the
Commission Aat. 1956
somnnp the name ol the university or college from the lise maintained by the Comimussion under
Laise (1) of seetion 2 ol said Act, 19561 )

thholding any st aliscated 10 the institution;
dectanng the insmuuon melhyible Tor consideration for any assistance under any of the cesicral of
pecial assistance programmes of the Commission;
plorng the general public, including potential candidates for employment or adinissien. threugeh
notiee displayed prominently in the newspapers or other suitable media and posied on the website of the
Comssion, declaring that the institution does not provide for a zero tolerance policy against sexul

Barassiment
cecommmendme the alfthating university for withdrawal of alfiliation, in case vl a college:

recommending the Central Government for withdrawal of declaration as an institution dected 1o by
gaiversity, in case of an institution deemed to be university:

eeommending the appropriate Stale Government for withdrawal ol status as university m cuse ol o
ynversily established ar mcorporated uncler a State Act.

paking such other action within its powers ay it may deem fit and impose such other penalties as may be
provided i the University Grants Commission Act, 1956 (or such duration of time tll the mstiuton
comnplics with the provisions of these regulations.

Now wotion shiall Bie taken by the Commission under these regulations unless the Institution hias been
crven an appartanity w explain s position and an appartunity of being heard s been provided te n
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